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fsyou think your teacherss

re tough, wait 'til you get a
boss.”

— Bill Gates

TERM 2

Northeast Health
Wangaratta

AUSTRALIAN DEFENCE FORCE
You can find out about careers in the
Australian Defence Force through
participating in free information
sessions. There are sessions running
at various locations across
Victoria and NSW and online sessions,
www.defencejobs.gov.au/events

Careers

Phone: +61 (03) 5722 5737
Email: career

Green Street,

ngaratta, Victoria 3677

Monday to Friday - 9.00am to 5.00pm

RESILIENT INCLUSIVE CURIOUS



Madem Espresso
Barista Training

On Monday April 27, Nathan and Amy from Madem
Espresso delivered barista training to our VPC students.
Nathan focused on building students’ understanding of
the coffee machine, highlighting the importance of
correct measurement and tamping of the coffee grounds.
Amy guided students through the process of aerating and
texturing milk to achieve the perfect cup of coffee.
Students were then given the opportunity to 'give it a go|,
practising their techniques under the guidance of Nathan
and Amy.

Now it’s all about practice, practice, practice as students
continue to strengthen their skills and work towards
proficiency.




{7 NATIONAL

CAREERS
WEEK

May 11-17

National Careers Week at Borinya

* Promotes knowing oneself to identify strength, weakness, interest
and passion to guide pathway choices

« Develop skills to recognise the benefits, concepts, and value of
career development or pathway building

« Highlight 'life long learning' and the benefits of skilling, re-skilling
and up-skilling!

« Showcase Work Experience, Vocational Education & Training and
School Based Apprenticeship & Traineeship opportunities

« Encourage students to research, participate, undertake, question, be
part of all things career and promote ownership of their pathway




The Difference between Skills,
Qualifications and Experience?

» o«

The terms “skills” “qualifications”, and “experience” often appear frequently in job ads, school career advice,
and the workplace. They’re often grouped together, which can make them seem interchangeable, but in
practice, each one refers to a different aspect of your readiness for work.

What are skills?

Skills refer to the abilities you use to complete tasks. They can often be applied across different roles and
situations. Examples include:

« Communicating clearly

« Solving problems

« Working as part of a team

« Managing time effectively

« Using specific tools or technology

What are qualifications?

Qualifications are formal recognitions of learning or training. They’re usually awarded after completing a
course, assessment, or certification process, and include things like:

« Secondary school certificates

« VET qualifications

« University degrees

« Micro credentials

« Industry certifications or licences

What’s experience?

Experience refers to practical involvement in a task, role, or environment. It’s based on what you’ve done rather
than what you’ve studied, and often comes from applying your skills and qualifications in different situations.
Examples include:

« Working in a part-time job

+ Volunteering or doing unpaid work

« Completing work experience

» Participating in projects or competitions

How they work together

While these three areas are connected, they’re not interchangeable. While experience can sometimes be used as
a way into a job instead of a qualification, that isn’t always the case. Remember:

« Skills describe what you can do

+ Qualifications show what you’ve learned

« Experience shows how you can apply your skills and qualifications

Why employers consider all three

Employers often look for a combination of skills, qualifications, and experience because each provides different
information.

« Skills indicate potential and capability

« Qualifications show a level of knowledge or training

« Experiences demonstrate practical application of your skills and qualifications

Building each area over time

These areas develop at different stages. Skills can be built early through school and everyday activities;
qualifications are gained through formal study; experience grows through exposure to real work environments.
Where to focus first

You won'’t be expected to have all three areas fully developed from day one.

Focusing on building strong foundational skills and gaining basic experience is often the most practical starting
point. The best part is you can start doing both while still at school, so by the time you’re ready to enter the job
market, you’ll already have some skills and experience under your belt.

Qualifications can then be added based on career direction and interest. Often you’ll end up studying because
it’s required for the job you want, or because it adds extra credibility to your job applications.

It’s a lifelong effort

The most important thing to remember is that you can always keep building new skills, qualifications, and
experiences - and they don’t all need to be done at the same time!



PATHWAY EXPLORATION
by doing Work Experience

Thinking of a VET program in 2027 as part of your VPC?

If this is the case you will need to participate in Work
Experience this year!

Work experience will give you an understanding of the industry
and confirm your decision about the chosen VET program.
REMEMBER: you can do more than one work experience
placement!

What is involved in doing WORK EXPERIENCE?

1. Must be 15 years or older

2. A genuine interest in doing Work Experience

3. Current Resume

4, Complete Safe@Work General & Industry modules

5. Actively seek a host employer

6. Workplace Arrangement Form (endorsed by parent/carer,employer
& Eamonn)

7. Commit to your work experience and attend the scheduled days

8. Complete a Work Experience Log Book

Outcomes of participating in Work Experience include:
« assists with choosing a VET program

 confirmation of your compatibility to the industry

« experience employer expectations

« gain an understanding of the human skills required for the industry
» develop your independence and confidence

« start networking with business, customers and colleagues

« might even get offered a part time job!

Please Note: students may undertake 10 days of Work Experience per term



PRISON OFFICERS (ALSO KNOWN AS

CORRECTIONAL OFFICERS) WORK IN PRISONS AND OTHER CORRECTIONAL
OR DETENTION INSTITUTIONS. THEY’RE RESPONSIBLE

FOR SUPERVISING AND CONTROLLING THE ACTIVITIES OF INMATES, AS WELL AS CARRYING
OUT OTHER FUNCTIONS SUCH AS EDUCATIONAL AND REHABILITATION

PROGRAMS. IF YOU ENJOY WORKING WITH PEOPLE, ARE

ABLE TO REMAIN CALM AND AUTHORITATIVE IN ANY SITUATION, AND YOU’'RE LOOKING

FOR A CAREER THAT’S DIFFERENT EVERY DAY, WORKING
AS A PRISON OFFICER COULD BE IDEAL FOR YOU.

1at te )ect
Supervise inmates at all times, prevent disturbances and escape attempts,
carry out routine or unplanned searches and inspections, implement
prisoner activities, including exercise, education, rehabilitation, or work
programs, move prisoners between locations, e.g. court or other
institutions, complete paperwork and reports, respond to emergency
situations and other incidents and follow strict procedures and guidelines.

Clls ¢ pris
Assertive and confident, physically and mentally resilient, fair and
empathetic, cultural awareness,
great team-worker, excellent problem solver, calm and professional (even in
emergencies) and able to think on your feet!

w to ison 2r

While formal qualifications aren’t always a requirement, prison officers

undergo extensive training in communication, conflict resolution, and
security procedures to ensure the safety and wellbeing of both inmates and
staff. You may have to obtain some licenses or pass specific tests as part of
the selection process when applying for jobs. Use the following link to find

out more about a career in the Victoria justice system.
https://www.justice.vic.gov.au/careers/prison-officer-careers
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Tax File Number, Unique
Student Identifer,
Work Experience, VET
programs, Resume and
assistance with seeking part
time work!

Definition of 'resilient’

resilient 00000

(nzzliant 43 @)
1. adjective [usw. nk AQJECTIVE]

something that is resilient is strong and not easily damaged by being hit, stretched, or squeezed,

Cotton is more resistant to being squashed and polyvester is more resilfent. [§;
..an armchair of some resilient plastic material. [&;

resilience #% uncountable noun

Do your muscles have the strength and resilience that they shouwld have? [§
Synonyms: suppleness, give, spring, flexibility More Synonvms of resilient

Synonyms: strength, toughness, adaptability, hardiness More Synonvms of resilient

Z. adjective e vierb-link ACJECTIVE]

People and things that are resilient are able to recover easily and quickly from unpleasant or damaging

Our Term 2 ==

George Fraser was clearly a good soldier, calm and resifient. [§

I When the UL5. stock market collapsed in October 1987, the Japanese stock market was the most resilient.
vailue &

M resilience € uncountable noun

I S ..the resilience of human beings to fight after they've been attacked. [+ o1 E

R E S I LI E N T Synonyms: suppleness, give, spring, flexibility More Synonyms of resilient

Synonyms: strength, toughness, adaptability, hardiness More Synonyms of resilient
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